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EQUAL EMPLOYMENT OPPORTUNITY AND AFFIRMATIVE ACTION POLICY

I. PURPOSE: 
To define VACREF’s policy regarding its commitment to providing equal opportunity in all phases of employment.

II. POLICY:
As an equal opportunity employer, VACREF will always endeavor

to select the best qualified individuals based on job-related qualifications, irrespective of such factors as race, color, national origin, religion, sex, gender identity, pregnancy, physical or mental disability, medical condition, e.g., cancer-related or genetic characteristics, ancestry, marital status, age, sexual orientation, citizenship, or status as a covered veteran or on any basis prohibited by federal, state or local law. 

This policy covers all phases of employment including, but not limited to the following: 

• recruiting and soliciting for employment 

• hiring, placement, promotion, transfer and demotion 

• employment training or selection for training 

• rate of pay, compensation, and benefits 

• termination of employment 
III.   DISCUSSION:
VACREF will provide reasonable accommodation to otherwise qualified individuals with a known impairment as required by law. This organizational commitment to equal access for employment opportunities makes it imperative that all VACREF Principal Investigators, managers and supervisors comply with both the spirit and intent of federal and state laws and government regulations that relate to discrimination in the workplace. It is the responsibility of all Principal Investigators, managers and supervisors to ensure a work environment free of discrimination. 


Every employee has the right to work in surroundings that are free from all forms of unlawful discrimination. We will not engage in unlawful discrimination on any basis prohibited by local, state or federal law. 

IV.   PROCEDURES:
To promote equal employment opportunity, prevent discrimination and ensure diversity, VACREF supports the principles of affirmative action. In that regard, VACREF will be vigilant in the identification of potential problems in the recruitment and employment of women, minorities, veterans and persons with disabilities. Should such be discovered the status of these groups throughout the organization will be analyzed to determine the cause of the problem. VACREF will then take proactive measures, including targeted recruitment, training, outreach, and the expansion of mentoring programs to reach the qualified groups. 
Approved by the Board of Directors: December 12, 2011
